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By: Tengku Farhan Tengku Yusoff  
 
INASIS TRADEWINDS ONLINE: Team work is mandatory for result-driven, high performance and a 
nurturing working environment. This calls for means and ways of growing and enhancing team work in 
every organization and one major way is having team members engaged in theme-based team building 
program. With a spirit of team work, a team building program organized by Tradewinds Residential Hall 
(INASIS Tradewinds) was held in Cherating, Pahang Darul Makmur. This program has been led by the 
Student Leadership Development Committee (SLDC) of INASIS Tradewinds. The event gathered thirty 
participants comprised of SLDC team members, resident assistant, assistant principals, together with a 
team of administration staffs led by the INASIS Tradewinds’ Principal.  
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This program objective was to strengthen the relationship between the committee members and team of 
staffs and lead to a smooth way of working in the future. Besides that, this program was meant for 
formulating more future programs and activities to be conducted by INASIS Tradewinds in a more effective 
and efficient team work spirit among the members. Apart from that, this program was expected to expose 
the committee members to a thoughtful self-development process in producing competitive and innovative 
leaders in the future.  
 
The president of INASIS Tradewinds’ SLDC, Sadruddin Rabani Bin Zul Bahar was very enthusiastic in 
leading the postgraduates SLDC team to cooperate with the supporting staffs. Regarding to that matter, 
Principal Amdan Mohamed also expressed his expectations for INASIS Tradewinds’ SLDC and residents 
towards working together and participating in the future programs.  
 
Overall, let’s pray that the 4-day program would spark and produce more successful and beneficial 
programs which would unite all INASIS Tradewinds’ not only as a team but more as a family.  
 
“Together Everyone Achieves More” 

 

 

 


